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The interaction of the labor market and the higher education system in
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Abstract. To solve the problem of balancing the labor market is an important condition for the
effective functioning and development of the national economy is to solve the problem of balancing the
labor market. The consequences of the mismatch between the structure of demand for human resources and
the structure of its supply are unemployment, decline in the standard of living, deterioration in the moral
climate in society, and its stratification. At the same time, the shortage of labor in certain specialties affects
the results of enterprises. The article is devoted to the problems of interaction between the higher education
system and the labor market. Based on the use of the methodology for applying public-private partnership
mechanisms, the areas of cooperation between employers and educational institutions are identified.
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Introduction. The development of the higher education system takes place in rather difficult
conditions in Kazakhstan because of the processes of globalization and integration of the global
educational space.

The integration of education and business is becoming a decisive factor in the preparation
of competitive human resources demanded by the labor market.

Integrated educational structures provide high-quality training for new personnel in demand
on the domestic and foreign labor markets, and technical and technological changes in the
production process, based on the application of the latest knowledge and skills; contribute to the
economic growth of the state. However, in contemporary circumstances, the lack of highly qualified
specialists in the labor market is one of the factors hindering the full economic development of the
country. As a rule, the main reason for these circumstances is the insufficient level of specialist
training that does not meet the requirements of the modern labor market.

The innovative development of the state leads to the emergence of high-tech sectors of the
economy, which in turn places higher demands on university graduates, who in the new conditions
must have high competencies. Thus, the search for areas of interaction between the labor market
and the higher education system in the preparation of highly qualified human resources becomes
relevant.

Source review. The widespread use of information and communication technologies, the
high-tech structure of modern production predetermine the need for such qualities as the ability
to make innovative decisions, think analytically and creatively. Many authors [1-3] indicate that
the employee’s behavioral and moral characteristics (ability to work as a team member, decency,
organization, etc.) become no less significant. All these points, in our opinion, determine the
fact that in modern economic science the object of research is not just labor force, but human
resources. This, according to many scientists [4-6], confirms the importance of the worker in the
process of social production and, in turn, indicates the increasing role of higher education in the
preparation of highly qualified human resources. Thus, we can attribute higher education to the
phase of the formation of human capital, although education takes place in all other phases of the
reproductive process.

Atthe same time, areview of the scientific sources [5,6] showed that economic relations at the
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stage of formation of human resources in the higher education system are not limited to providing
training for potential employees, raising and improving the qualifications of employees, as well
as training highly qualified personnel for constantly changing production conditions. According
to many authors [2,3], it should also be taken into account that the distribution of individual labor
force over individual production sections takes place both at a separate production (enterprise)
and throughout the entire economic system (country). The distribution of labor in society, as well
as the exchange of activities of workers in the country and the enterprise, turns them into a single
effective production force of the state. A quantitative characteristic of a single production force
in the ore market is human resources [4]. In the process of expanded reproduction of labor, its
distribution can be carried out in the form of personnel distribution: through the need to work out
the training costs invested by the investor.

One of the features of the process of reproduction of human resources through the higher
education system is the need for a certain, sufficiently significant period of time to prepare the
necessary personnel. The learning process as a stage in the preparation of labor resources is
determined by the prevailing conditions of material production [5,6]. The purpose of production
determines the economic possibilities of its development and the tasks of education, since the
income created in the production sphere is the source of the functioning of the higher education
system. In our opinion, that is the reason why in the context of the formation and development
of the knowledge economy, the requirements to the employee and, accordingly, to the higher
education system are expanding. In this regard, the higher education system also needs large
resources for normal functioning.

Research methods. The fundamental statements and conclusions of leading scientists
specializing in the problems of the interaction of the labor market and the higher education system
served as the basis of the research. The analysis was based on a set of methods and techniques used
in economics and management, as well as economic sociology. In the article the methodology of
applying mechanisms of public-private partnerships, which allowed to determine the areas of
cooperation between employers and educational institutions were used.

Results and discussions. Nowadays, when preparing future specialists in higher education,
it is necessary to take into account the importance of developing promising sectors of the economy,
and it is also necessary to conduct an ongoing analysis of the competencies of future specialists.

Today, the following tasks are recognized as the most important:

- improving the quality of vocational education;

- institutional reform of the education system;

- development of a modern system of qualitative continuing professional education (CPE);

- increasing the investment attractiveness of the education system.

In Kazakhstan, the development of the higher education system takes place in a competitive
environment. Due to economic modernization, the priority goal of any university in the country
should be to have highly competitive specialists graduated. Alumnus should have a wide range of
professional qualities, such as:

- adaptation in the social and professional fields;

- the ability to make independent decisions;

- stress resistance;

- ability to work in a team, etc.

The main criterion that links these and other qualities of a professional specialist is
“competence”.

Achievements of modern science and practice present new requirements for a specialist,
which must be taken into account in educational programs for training students.

An effective and rational way to increase the competitiveness of a specialist in the labor
market is to introduce international educational programs into the studying process of a higher
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institution to expand the range of educational paths.

Higher education should be the main mechanism for introducing promising students to
science and also be the channel for the entering of qualified personnel in various sectors of the
country’s economy and in the system of research institutions.

One of the most important strategic tasks of the education system should be an increase in
interest and the level of motivation for learning, the development of creative thinking, the ability
to solve problems and non-standard tasks.

The choice of a system of instruments, forms and methods of teaching is today one of the
important steps in organizing the educational process at a university. The modern and creative
approach of the teacher to the educational process should be productive, educational in nature,
and not only aimed at enhancing the cognitive activity of students. In modern conditions, there
is an urgent need to change methods and forms of organization of the educational process in a
university. The basis of professional training of students should be a competency-based model
with a maximum focus on individualization of education.

Practice shows that serious employers willingly cooperate with leading universities and look
forward to highly competitive specialists, taking part in joint scientific and educational projects.
Thus, one of the directions for improving the quality of human resources should be the creation
of a system of public-private partnership between employers and educational institutions, which
will ensure the further development of higher education and the country’s economy as a whole
(Figure 1).

Directions of public-private partnership of enterprises-
employers with educational institutions

creation and improvement of standards, educational programs, training programs for
— competitive human resources, taking into account the needs of the domestic labor market

creation and development of educational-production-technological infrastructure of
innovative activity of enterprises on the basis of universities

the possibility of attracting professor staff and students in the learning process to carry out
—| research work, preparing research projects to solve problems of a particular business

creation of additional opportunities for the development of the material and technical base
of universities

creation of a new model of an integrated educational complex (technologies and areas of
teacher and student training, quality management, new infrastructure); development of
educational services market

Figure 1. Public-private partnership of an educational institution with enterprises-employers
Note - Compiled by the authors

The new mechanism of sustainable development of the higher education system, taking into
account the above areas, in our opinion, should solve the following strategic tasks:

- the expansion of educational and scientific research activities of universities and other
organizations of the higher education system based on the development of scientific schools and
practice;

- The interaction of basic scientific research and university’s vocational education;

- Strengthening the relationship of practice-oriented and scientific research components of
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the university;

- in order to achieve the goal of higher education, the introduction of a competency-based
approach that allows you to link professional competencies that meet modern realities and market
requirements;

- increasing the level of training of competitive human resources in demand on the domestic
labor market.

In modern conditions, there is a need to create a “road map” of public-private partnership
between an educational institution and employing enterprises in the formation and development
of human resources, for which it is necessary to write down in detail the expected results of
multilevel interaction of the labor market and the higher education system (table 1).

Table 1
Subjects of PPP and expected effects of interaction based on the results of the
implementation of organizational and educational support

Subject of partnership Expected interaction results

Student’s personality |- reducing the cost of retraining.
- professionally self-identified person.
- professional adaptation of a future specialist.

Professors - development of a training system that is sensitive to the
demands of the labor market.

- refresher training through industrial internships.

- exchange of experience with specialists from production.

Employer, professional | - optimization of costs for training (retraining) of personnel in
community the enterprise.

- growth in labor productivity.

- increase production efficiency.

- reduction of production costs.

State - financial safety of citizens.

- reduction of unemployment rate.

- reduction in the cost of retraining.

- improving the quality and standard of living of the population

Note - Compiled by the authors

Accordingly, the interest of employers itself and professional communities to participate in
interaction with the education system consists, first of all, in the benefits (results) that they will
receive from the implementation of the mechanism of public-private partnership of the educational
institution with enterprises-employers in the formation and development of human resources.

Conclusion. One of the ways to improve the quality of human resources is the creation of a
system of public-private partnership between enterprises-employers and educational institutions,
which allows for the further development of the education system, the labor market and the
country’s economy as a whole.

In modern conditions, there is a need to create a “road map” of public-private partnerships
between educational institutions and enterprises-employers in the formation and development
of human resources. The goal of creating a “road map” is to implement a program of strategic
development of public-private partnerships between educational institutions and enterprises-
employers in the formation and development of human resources that are in demand in the modern
labor market.
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In the system of higher education, it is also important to attract additional resources to
increase its role in the formation and development of competitive human resources that are in
demand on the labor market.
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Kasipri xarnaiiiarsl eHOeK HapbIFbI MEH KOFApbI 0ij1iM xKylieciHiH 63apa
O0alyIaHBICHI

Aunparna. ¥ITTHIK SKOHOMHKAHBIH THUIMII KYMBIC icTeyl MEH JaMYBIHBIH MaHBI3IbI MIAPTHI €H-
OeK HapbIFBIHBIH TEe-TeHIIK MpoOJeMachlH Ienry OOoJbIT TaObuIaAbl. AZlaM pecypcTapblHA CYpPaHBIC
KYPBUIBIMBIHBIH OHBI YCBIHY KYPBUIBIMBIMEH COHKEC KeIMEYiHiH Calaapbl )KYMBICCBI3/IBIK, OMIp camachl-
HBIH TOMEH/IEYl, KOFaM/IaFbl MOPAJIBJBIK KIMMATTHIH Hamlapiiaybl )KOHE OHBIH CTPAaTH(GHUKAIUACH! OOJBIIT
tabbu1anel. COHBIMEH Karap, Oenriii Oip MaMaHIBIKTapAarbl KYMBIC KYIIiHIH JKETICHEeYIIUTITri Kaciro-
PBIHIAPABIH KYMBIC HOTHKENEpiHeH KopiHemi. Makana jkorapbl OuTiM Kyieci MeH eHOeK HapbIFbIHBIH
e3apa opeKeTTecy MocelenepiHe apHaiFaH. MeMIIeKeTTiK-)KeKEMEHIIIK CEePIKTeCTIK TETIKTEPiH KOJJIaHy
oNiCTeMECiH KOJJaHy HETi3iHjae )KyMbIC OepymIiyiep MeH OKy OpBIHAAPhl apachIHIAFbl BIHTBIMAKTACTBIK
OarbITTapbl AKBIHAATAIbL.

Tyiiinai ce3nep: eHOCK HAPBIFBI, XKOFApBl OUTIM, aJaMu pecypcrap, KYMBICIICH KaMTY, HAPBIKTHIK
HKOHOMHUKA.
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H.A. Kypmanos', JI.M.Myranuesa?, K. /K. Aimmena®
2Eepasutickuti nayuoHnanvhviil ynusepcumem um. JI.H. I'ymunesa, Hyp-Cyiman,
Kaszaxcman
S[enmpanono-Azuamckuii Ynusepcumem, Anmamei, Kazaxcman

B3aumopeiicTBHe pbIHKA TPYIa M CHCTeMbI BbICIIEr0 00pPa30BaHUsI B COBPeMEHHbIX
YCJIOBHAX

AHHOTauus. BaxxueM ycnoBueM 3QQeKTUBHOrO (QYHKIMOHUPOBAHUS U PA3BUTHUS HALIMOHAIBHOM
9KOHOMMKH SIBIISICTCS PelIeHHe NMPoOeMbl cOaTaHCUPOBAHHOCTH PhIHKA Tpyna. ClieacTBUEM HECOOTBET-
CTBHS CTPYKTYPBI CIIPOCa Ha YEJIOBEYECKHE PECYPChI CTPYKTYPE €€ MPEIIOKeHHUS SIBISIIOTCS Oe3padoTHLa,
CHIDKEHHE KaueCTBa KHU3HHM, YXYyALIEHHE MOPAJIBbHOTO KIMMaTa B 00IIecTBe, ero paccioenue. OqHoBpe-
MEHHO JeGuuuT padoueld CUIbI 0 OTACIBHBIM CHEHUAIBHOCTSIM OTPaskaeTcs Ha Pe3ysbTarax AesaTeIbHO-
cty npeanpuatuil. Ctares MocBsleHa NpolieMaM B3aUMOIEHCTBHS CHCTEMbI BBICIIETO 00pa30BaHUs U
pbIHKa Tpyzna. Ha ocHOBe MCTOJIB30BaHUS METONOJIOT MY TPUMEHEHNSI MEXaHH3MOB I'OCYIapCTBEHHO-4ACT-
HOT'O [TAPTHEPCTBA ONPEEICHbl HAPABICHHUs COTPYAHNYECTBA IPEANpUATHii-padoTonarene ¢ o0pazosa-
TEJIbHBIMU YUPEKACHUSIMH.

KiroueBble c10Ba: ppIHOK TpyaAa, BbIcLIee 00pa3oBaHKe, YeIOBEUECKUE PECYPChI, 3aHATOCTh Ha-
CEJICHUS, PhIHOYHAs YKOHOMUKA.
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